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AGREEMENT 
ST. JOHNSVILLE CENTRAL SCHOOL BOARD OF EDUCATION 
AND 
ST. JOHNSVILLE CENTRAL SCHOOL TEACHERS' ASSOCIATION 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (the Public Employees' Fair Employment 
Act), to encourage and increase effective and harmonious working relationships between the St. Johnsville Board of 
Education (hereinafter referred to as the Board) and the professional employees of the St. Johnsville Central School 
represented by the St. Johnsville Teachers Association (hereinafter referred to as the Association) so that the cause 
of public education may best be served in St. Johnsville. 
ARTICLE I. RECOGNITION 
A. The Board recognizes the Association pursuant to Section 204 of the Public Employees' Fair Employment 
Act, as the exclusive representative of a negotiating unit consisting of all certified personnel of the School 
District, including tutors as defined in Article XXVIII, but excluding tutors who perform work outside of 
the school setting or school day. Other exclusions include the Superintendent of Schools, Business 
Administrator, the building principals, guidance counselor, CSE and CPSE Chairperson, Athletic Director, 
Director of Physical Education, Director of Physical Education and Athletics, and substitutes. Unless 
otherwise indicated, employees in this unit will hereinafter be referred to as "teachers". 
ARTICLE 11. PRINCIPLES 
A. PROFESSIONAL TEACHING PERSONNEL It is recognized that members of the professional staff 
require specialized qualifications and that the success of the educational program in St. Johnsville Central 
School depends upon the quality and morale of the teaching service. 
B. RIGHT TO JOIN OR NOT JOIN It is further recognized that teachers have the right to join or not join the 
Association, but membership shall not be a prerequisite for employment or continuation of employment of 
any employee. 
ARTICLE 111. AREAS FOR DISCUSSION AND AGREEMENT 
This recognition constitutes an Agreement between the Board and the Association to reach mutual agreement 
regarding matters related to terms and conditions of employment. The Board and the Association recognize that the 
Board is the legally constituted body responsible for the determination of policies covering all aspects of the St. 
Johnsville Central School System. The Board and the Association also recognize that in order for school policies to 
be fully effective, the responsibility for formulating or changing said policies should be a joint endeavor with final 
decision remaining with the Board. The District and Association recognize that they must operate in accordance 
with all statutory provisions of the state, and such other rules and the Commissioner of Education promulgates 
regulations as in accordance with such statutes. The Board cannot reduce, negotiate, or delegate its legal 
responsibilities. 
ARTICLE IV. PROCEDURES FOR CONDUCTING NEGOTIATIONS 
A. OPENING NEGOTIATIONS By request of either party, arrangements for negotiations will begin within 45 
days. 
B. NEGOTIATIONS PROCEDURES Designated representative(s) of the Board shall meet at such mutually 
agreed upon places and times with representatives of the Association for the purpose of effecting a free 
exchange of facts, opinions, proposals, and counter-proposals in the effort to reach mutual understanding and 
agreement. Both parties agree to conduct such negotiations in good faith and to deal openly and fairly with 
each other on all matters. Meetings shall be held at a time other than the regular school day. 
C. EXCHANGE OF INFORMATION Both parties shall furnish each other, upon reasonable request, all available 
information pertinent to the issue(s) under consideration. 
D. COMMITTEE REPORTS The parties agree that during the period of negotiations and prior to reaching an 
agreement to be submitted to the Board and Association, the proceedings of the negotiations shall not be 
released to the general public unless such issuance has had the prior approval of both parties or unless an 
impasse in negotiations has been declared. If one party declares an impasse, they shall immediately notify the 
other party. 
E. Before the Board knowingly adopts a change in policy not covered by this agreement or by state 
recommendation, and which affects teachers' terms and conditions of employment, the Administration will 
consult with the Association. 
F. The Board agrees not to negotiate with any individual teacher or any teacher's group or organization other than 
the Association in regard to the terms and conditions of employment during the term of this agreement. 
G. The Board shall retain critical educational services through planned teacher to Board communication taking 
steps to secure optimum standards withm the budgetary limits. 
H. MAINTENANCE OF STANDARDS This agreement may be altered, changed, added to, deleted from, or 
modified only through the voluntary mutual consent of the parties in a written and signed amendment to this 
agreement. Other present terms and conditions of employment shall remain in effect, unless modified as above. 
ARTICLE V. GRIEVANCE PROCEDURES 
A. DEFINITIONS 
1. A "grievance" shall mean a complaint by an employee in the bargaining unit (1) that there has been 
as to him a violation, misinterpretation or inequitable application of any of the provisions of this 
agreement or (2) that he has been treated unfairly or inequitably by reason of any act or condition 
which is contrary to established policy or practice governing or affecting employees, or (3) that a 
condition exists which affects the terms and conditions of employment of the employee or 
employees. 
2. An "aggrieved person" is the person or persons making the claim. 
3. A "party in interest" is the person or persons making the claim and any person whom might be 
required to take action or against whom action might be taken in order to resolve the claim. 
4. A "day" is defined as a calendar day unless otherwise identified as a school day. 
B. PURPOSE 
1. The purpose of this procedure is to secure at the lowest possible administrative levels equitable 
solutions to the problems, which may from time to time arise, affecting the working conditions of 
the teachers. Both parties agree that these proceedings will be kept as informal and confidential as 
may be appropriate at any level of the procedure. 
2. Nothlng contained herein shall be construed as limiting the right of any individual teacher having a 
grievance to discuss the matter mformally with any appropriate member of the Administration and 
having the grievance adjusted without intervention of the Association. 
C. PROCEDURE - TIME LIMITS 
1. Since it is important that grievances be processed as rapidly as possible, every effort should be made 
to expedite the process. 
2. In order for an alleged grievance to be subject to the grievance procedure, such alleged grievance 
must be submitted to Level One or Two within 60 calendar days of the day on which the grievance 
is alleged to have occurred or 60 calendar days from the day that the Association knew of, or should 
have become aware of, the alleged grievance. During the period of summer recess, this time line 
shall be held in abeyance. 
D. PROCEDURE - STAGES 
1. Level One: A teacher with a grievance will file a grievance in writing with his principal andlor 
immediate supervisor with the objective of resolving the matter mformally. 
2. Level Two: If the aggrieved person is not satisfied with the disposition of hls grievance at Level 
One, or if a decision has not been rendered within ten school days, he may file the grievance in 
writing with the Chairman of the Association's Committee within five school days of the decision at 
Level One or 15 school days after the grievance was presented, whichever is sooner. Within five 
school days after receiving the written grievance, the Chairman of the Committee shall refer it to the 
Superintendent of Schools. Within ten school days the Superintendent of Schools shall meet with 
the aggrieved person(s) in an effort to resolve the grievance. 
3. Level Three: If the aggrieved person is not satisfied with the disposition of hls grievance at Level 
Two, or if no decision has been rendered within five school days, he may again file the grievance in 
writing to the Chairman of the Association Committee. If the Committee determines that the 
grievance is meritorious, it may within 10 school days, refer it to the Board. If it is not referred to 
the Board within 10 school days, the grievance will be considered withdrawn. Within ten (10) 
school days after receiving the grievance, the Board will meet with the aggrieved person for the 
purpose of resolving the grievance (or a committee of the Board, or a member of the Board). 
4. Level Four: If the aggrieved person is not satisfied with the disposition of his grievance at Level 
Three, or if no decision has been rendered within ten (10) school days after he has met with the 
Board (or its committee or its representative), he may request in writing, within ten (10) school 
days, that the chairman of the Association Committee submit his grievance to arbitration. If this 
committee determines that the grievance is meritorious, it may submit to arbitration within ten (10) 
school days after the receipt of the request by notifying the Board to that effect. If the Board does 
not receive such notification from the Association by that time, the grievance will be considered 
withdrawn. The Board and the Committee shall within ten (10) school days after such written 
notice of submission to arbitration agree to submit the grievance to the American Arbitration 
Association. The parties will request a list of nine (9) arbitrators, and will proceed to take turns 
striking off four (4) names each, the last remaining name will automatically be the arbitrator chosen. 
The choosing of the arbitrator shall not exceed ten (10) school days. 
The arbitrator so selected will confer with representatives of the Board and Committee and hold 
hearings if necessary and will issue a decision no later than fifteen days after the date of the close of 
the hearing or from the date the final statements and proofs are submitted. The decision of the 
arbitrator will be in writing and will set forth his findings and conclusions on the issue or issues 
submitted. 
The arbitrator shall be empowered to arbitrate any grievance, which is consistent with the definition 
of a grievance per Article V, Section A of this agreement. 
The decision of the arbitrator, if made in accordance with hls jurisdiction and authority under this 
agreement, will be accepted as final by the parties to the dispute and both will abide by it. 
The costs for the services of the arbitrator will be borne equally by the Board and the Association. 
E. RIGHTS OF TEACHERS TO REPRESENTATION 
1. No member of the Association or any other participant in a grievance procedure shall be penalized in 
any way or suffer any professional disadvantage by reason of participation in the processing of any 
grievance. 
2. Any party in interest may be represented at any stage of the grievance procedure by a person of his 
own choosing. When a teacher is not represented by the Association, the Association shall have the 
right to be present and to state its views at Levels Two and Three of the grievance procedure. 
F. MISCELLANEOUS 
1. If, in the judgment of the Association Committee, a grievance affects a group or class of teachers, the 
Committee may submit such grievance in writing to the Superintendent of Schools directly and the 
processing of such grievance will be commenced at Level Two. 
2. Decisions rendered at Levels Two and Three shall be in writing, setting forth the decisions and 
reasons therefore, and shall be submitted to all parties in interest and to the Chairman of the 
Association Committee. 
3. Forms for filing grievances, serving notices, taking appeals, making reports and recommendations and 
other necessary documents will be jointly prepared by the Board and the Association. 
ARTICLE VI. ACADEMIC FREEDOM 
A. ACADEMIC FREEDOM 
The maintenance of a climate of intelligent freedom is fundamental to the preservation of the learning 
process in a democratic system and to living in a world of ever increasing complexity. The Board of 
Education and the St. Johnsville Teachers Association concur that decisions concerning potential or actual 
infringement upon intellectual fieedom can best be made by open communication and joint action by the 
Board of Education, the Administration officers, the Teachers Association and the members of the faculty. 
The quality of teachlng depends upon the individual teacher's freedom to make those decisions in the 
classroom which can best develop individual student talents. 
ARTICLE VII. TEACHER ASSIGNMENT 
ASSIGNMENT NOTIFICATION 
Teachers must be notified in writing of their assigned program(s) for the coming school year by June 15, 
and the notification will include grade(s) and subject(s) assigned (grade only for classroom elementary 
teachers). Whenever possible, the assigned program(s) will not be altered before the first day the teachers 
are required to work without first consulting with the teacher affected by the change. Should a change in 
circumstances require the District to modify a teacher's assignment after the first day the teachers are 
required to report to work, the teacher shall be provided written notification at least two (2) weeks before 
said modification in assignments is made. 
A11 total teacher's assignments shall be made on an equitable basis. 
ASSIGNMENTS 
The parties recognize that it is desirable for students to be taught by teachers worlung within their area of 
competence, however, the District reserves the right to assign teachers in accordance with the New York 
State Education law and the regulations of the Commissioner of Education. If an incidental teaching 
assignment becomes necessary, the District will first seek volunteers from teachers with five (5) or fewer 
teaching assignments. If no volunteer comes forth, the District may make an assignment 
NEWLY EMPLOYED TEACHERS 
New teachers appointed after July 15 shall be given their notice of assignment as soon as practicable after 
appointment. New teachers appointed prior to July 15 shall be given notice of their assignment in 
accordance with paragraph (A) above. 
POSTING OF VACANCIES 
Notices of openings of one year or longer or vacancies in any professional position in the District shall be 
posted on the bulletin board in each of the schools. During the summer recess period, the Association 
President or designee will be notified of the opening or vacancy. Professional positions are defined as 
teaching positions (including guidance counselor) and supervisory positions including, but not limited to, 
supervisor, director, principal, assistant principal, department head, and coordinator. A teacher may submit 
an application for any posted position. No opening or vacancy shall be permanently filled until the vacancy 
has been posted at least two (2) weeks. 
F. VOLUNTARY TRANSFERS 
Teachers desiring to apply for a transfer to another teacher position within the District shall submit a 
written request to the Superintendent identifying the position to which the teacher desires to be transferred, 
in order of preference if more than one position is sought. After an assignment has been made, each 
District applicant shall be notified as to who was appointed to such position. In reviewing requests for 
voluntary transfer, the wishes of the individual teacher will be honored to the extent that they do not 
conflict with the instructional requirements and best interests of the school system. 
G. TRANSFER NOTICE 
Prior to the voluntary transfer of any teacher to a different tenure area, the Superintendent will advise the 
individual teacher of the evaluation and tenure procedures applicable to the new position. 
H. . INVOLUNTARY TRANSFERS 
No teacher shall be transferred or assigned to any different duty or position without f rs t  having the 
opportunity to discuss the assignment or transfer with the Superintendent or Building Principal. 
EXTRA-CURRICULAR VACANCIES 
All extra-curricular duties listed in Article XXVI or as amended, shall be posted and appointed on an 
annual basis. These postings shall be on the bulletin board in each of the schools. No vacancy shall be 
permanently filled until the vacancy has been posted at least two (2) weeks. 
ARTICLE VIII. TENURE 
A. Any teacher whose position may be abolished or reduced (e.g. 1.0 FTE to .5 FTE) for any reason will be 
notified in writing of the fact that the District is considering abolition or reduction of that teacher's position 
by March 15. Any teacher whose position is abolished or reduced by the District will be notified in writing 
of that decision by April 15. The teacher so affected will be given priority in any vacancy, which exists in 
hislher area of certification. 
B. Probationary teachers will be notified in writing of the loss of their position caused by the denial of tenure, 
no later than ninety (90) days prior to the end of the teacher's probationary period. 
ARTICLE IX. TEACHER PROTECTION 
A. Teachers will immediately report all cases of assault sustained them in connection with their employment to 
their principal or immediate supervisor, in writing. This report will be forwarded to the Board, and the 
Board and Administration will comply with any reasonable request of the teacher for information in its 
possession relating to the incident or the persons involved and will act in appropriate ways as a liaison 
between the teacher, the police and the courts. 
B. The Board shall reimburse financial loss resulting to a teacher from taking students on trips authorized by 
the Administration or the School District, provided the teacher was acting in the discharge of his duties 
within the scope of h s  employment. 
C. Pursuant to Section 3023 of the Education Law, teachers shall notify the Board of any accident or claim 
against them within ten (10) days after the accident occurs or claim is known. 
ARTICLE X. PERSONAL INJURY BENEFITS 
A. Whenever a regularly employed teacher is absent from his employment and unable to perform his duties as a 
result of personal injury caused by an accident or an assault occurring in the course of his employment and 
the teacher has not been personally negligent with reference to the incident, he will be paid his full salary 
during his absence from his employment for an extended period up to one year. The amount of any weekly 
workmen's compensation award made for temporary disability due to said injury will be paid to the board in 
full by the employee and no part of such absence will be charged to his annual or accumulated sick leave. 
B. The School District shall reimburse teachers for stated costs of replacing or repairing dentures, eyeglasses, 
hearing aids or similar body appurtenances not covered by workmen's compensation or otherwise covered 
which are damaged, destroyed or lost as a result of any injury sustained in the discharge of his duties within 
the scope of his employment. 
C. . The School District will reimburse teachers for the stated cost of any clothing or other personal property 
damaged or destroyed as a result of an assault suffered by a teacher while the teacher was acting in the 
discharge of his duties within the scope of his employment. 
ARTICLE XI. INSVRANCE 
A. HOSPITALIZATION 
Effective 7/1/98, the Board of Education shall pay ninety percent (90%) of the health insurance plan 
selected by the individual teacher, which may include dependents, if desired, while the teacher is in active 
service. Effective July 1, 2006, the Board of Education shall pay 87.5% of the total cost of the health 
insurance plan selected by the individual teacher. Effective July 1, 2008, the Board of Education shall pay 
85% of the cost of the health insurance plan. 
The plan shall consist of hospital care (normally referred to as Blue Cross), a first dollar surgical fee 
schedule of benefits (normally referred to as Blue Shield) and Major Medical coverage. The current carrier 
of the health insurance plan is Blue Shield of Northeastern New York and the package of benefits consists 
of those agreed to by and between the Association and District, as were in effect on July 1, 1993, the 
$2,000 life time cap on major medical shall become an annual cap. 
B. PRESCRIPTION PROGfC9M 
Effective September 1,200 1, or as soon thereafter as it may be implemented, the District intends to meet its 
prescription program coverage obligation by providing a prescription program through a self-insured 
program. The Board of Education shall pay ninety percent (90%) of the premium or premium equivalent 
for such program and the teacher shall pay ten percent (10%) of the premium or premium equivalent for 
such program, individual or dependent as selected by the teacher. Effective July 1, 2006, the Board.of 
Education shall pay 87.5% of the total cost of the prescription program offered to the individual teacher. 
Effective July 1, 2008, the Board of Education shall pay 85% of the cost of the prescription program. 
Effective as soon as practicable after ratification of this agreement, the prescription co-pays shall be $5.00 
for generic drugs, $15.00 for name brand drugs and $30.00 for non-formulary drugs, $10.00 for mail order 
generic and $30.00 for mail order name brand. 
C. DENTAL INSURANCE 
1. Effective 7/1/98, the Board of Education shall pay ninety percent (90%) of a comprehensive dental 
insurance program for teachers. Effective July 1, 2006, the Board of Education shall pay 87.5% of 
the total cost of the comprehensive dental plan. Effective July 1,2008, the Board of Education shall 
pay 85% of the cost of the dental plan The coverage shall include diagnostic, preventative and 
restorative services under a basic contract with additional benefits provided covering prosthetics, 
periodontics and orthodontics. 
2. Effective 7/1/98, the Board of Education shall also pay ninety percent (90%) of the same dental 
insurance benefits that are available to teachers to dependents of teachers should a teacher elect to 
include such coverage. Effective July 1, 2006, the Board of Education shall pay 87.5% of the total 
cost of the comprehensive dental plan. Effective July 1, 2008, the Board of Education shall pay 
85% of the cost of the dental plan. 
3. The provider and specific plans of benefits included in number one (1) above were mutually agreed 
upon prior to the effective date of such coverage. 
D. OPTICAL INSURANCE 
1. Effective 7/1/93, the Board of Education shall pay ninety percent (90%) of optical insurance for 
teachers and the teachers' dependents where such election of inclusion is made. Effective July 1, 
2006, the Board of Education shall pay 87.5% of the total cost of the optical plan. Effective July 1, 
2008, the Board of Education shall pay 85% of the cost of the optical plan. 
E. PART TIME TEACHERS - Effective July 1, 1998 part-time teachers shall be provided health insurance 
as follows: 
1. For purposes of this provision only, teachers who work three or more periods per day and/or 15 more 
periods per week shall be considered full-time. Full-time teachers shall receive insurance in 
accordance with Sections A - D above. 
2. For purposes of this provision only, effective July 1, 1998, part-time teachers (those working less 
than the 3 periods per day andlor 15 periods per week) shall be entitled to participate in the insurance 
programs set forth in Sections A-D above and: 
a. If working 2 periods per day and/or 10 periods per week shall contribute 60% towards the 
premium (s); 
b. If working 1 period per day and/or 5 periods per week shall contribute 80% towards the 
premium(s). 
F. LRS 125 PLAN - Effective July 1, 1998 or as soon thereafter as it may be possible, the District shall 
implement a Section 125 full benefit plan with the administrative fees paid for by the District. It being 
understood that any unused allocations by members at the conclusion of any plan year would revert to the 
District in reviewing and implementing a plan. The District shall consult with the Association in reviewing 
and implementing a plan. 
G. INSURANCE BUY-OUT 
1. A teacher or retiree who elects not to participate in the insurance plan (i.e. hospitalization, prescription, 
and optical) provided by the District and who satisfies the conditions set forth below shall receive a 
buy-out payment of $750 if the teacher is otherwise eligible for individual insurance and $1,500 if the 
teacher is otherwise eligible for family or two-person insurance. 
2. Conditions of eligibility for insurance buy-out 
a. The teacher shall provide written notification to the District within 30 days of employment 
if newly hired, or no later than May 1st for a July 1st effective date if presently employed 
of their desire to waive insurance coverage and elect the buy-out for a given school year. 
Failure to provide such written notice shall cause the teacher to be enrolled or continued in 
the District's insurance coverage. Once a teacher elects the health insurance buy-out, such 
election shall continue until the teacher provides written notice of desire to join heath 
insurance in accordance with the re-admission conditions of this provision. 
b. The teacher shall provide proof of insurance coverage from another source on an annual 
basis. 
c. A teacher who has elected to waive health insurance for a given year who thereafter desires 
to obtain health insurance coverage provided by the District during that year, shall be 
entitled to opt back into the District's health insurance program in accordance with any 
rules and regulations of the District's insurance carrier. A teacher who waives insurance 
one year may elect insurance the following year consistent with the rules and regulations of 
the District's insurance carrier. 
3. Once elected, the health insurance buy-out shall be paid by the District to the teacher in two equal 
installments, the first installment in the f ~ s t  pay period of December and the second installment in 
the first pay period of June of each school year and elect the buy-out for remainder of the school 
year, then the teacher shall receive a pro-rated amount of buy-out for the period of time insurance 
was waived. Payment shall be made through the IRS Regulation 125 Plan, as allowed in Section F 
of this Article. 
ARTICLE XII. ANNUAL LEAVE 
A. SICK LEAVE 
1. All employees shall be allowed twelve- (12) days absence each school year without limit to 
accumulation. Sick leave is for those days when a teacher is absent due to: 
a. Personal illness or injury. 
b. Illness in immediate family. 
"Immediate family" is interpreted to include father, mother, brother, sister, husband, wife, 
child or any member 'of the family or household who clearly stands in the same 
relationship. 
2. It is expected that anytime a teacher utilizes a sick leave day that the teacher, but for the illness, 
would have been in a position to perform hislher duties. For example, it is understood that sick leave 
may not be used for the purpose of extending a vacation period or weekend. 
3. Each teacher shall be informed of the number of sick days credited to each teacher by the end of 
September of the school year. The number of sick days for the current school year will be included 
in this number. 
B. BEREAVEMENT 
Up to five (5) school days shall be granted per occurrence, non-cumulative for death of immediate 
members of the family as defined in Section A. 1 ., as well as in-laws, aunts, uncles. Notice of bereavement 
leave, identifying the immediate family member involved, shall be submitted to the Superintendent .of 
Schools prior to use if possible, if not, within five (5) days of the employee's return to work. 
C. PERSONAL LEAVE 
There shall be five (5) days per year, non-cumulative, granted for personal leave. To permit scheduling, 
notification of absence shall be given to the administrator prior to the absence and whenever possible 48 
hours in advance. Unused personal leave will be added to accumulated sick leave at the conclusion of each 
year. 
D. JURY DUTY 
Jury duty will not be charged as other leave and will not result in loss of pay. The teacher will turn over the 
jury duty check to the Business Administration Office and countersign it. The individual will keep mileage 
allowance. 
E. VISITATION 
Up to two (2) days per year, non-cumulative, with prior approval by the Administration, may be taken for 
the purpose of visiting other schools or attending meetings of an educational nature. 
F. PROFESSIONAL LEAVE 
The Association President or delegate will be granted up to a combined total of eight (8) days leave for 
Association Business. The Association President shall notify the Superintendent of Schools of the need for 
such leave in writing and in advance. Such leave is permitted subject to the reasonable operational needs of 
the District. 
G. MEDICAL EXCUSE 
Whenever abuse is suspected or there are regular absences over a period of time, the Administration may 
ask the teacher for a medical excuse. 
H. LEGAL APPEARANCES 
A teacher will be given leave for appearance in any legal proceeding involving school business, but not for 
a legal proceeding involving a personal legal matter, not business connected, without loss of pay or other 
leave. 
I. TERMINAL LEAVE PAY 
A teacher shall be entitled to terminal leave pay under the following conditions: 
1. Terminal leave pay is paid to teachers who retire from service with the District; 
2. A teacher must give written notice of hislher intent to retire to the Superintendent of Schools at least 
four (4)-months prior to the date the teacher retires; 
3. Terminal leave pay shall consist of a payment to the teacher calculated by multiplying one-half (112) 
the current substitute per diem rate by the teacher's accumulated sick leave up to a maximum of 250 
days; and, 
4. Terminal leave pay shall be paid to the teacher's 403(b) account, pursuant to the separate agreement 
between the parties attached as Appendix B. 
PRO-RATED LEAVE FOR PART-TIME TEACHERS 
A teacher who commences employment at other than the beginning of a school year shall receive a pro- 
rated portion of sick and personal leave during that first year. For example, a teacher who commences 
employment half way through the year would receive one-half of the full leave days (i.e. 6 sick leave days 
and 2.5 personal leave). 
K. UNPAID LEAVE 
Any unpaid leave not otherwise addressed in the collective bargaining agreement must be requested in 
advance in writing to the Superintendent of Schools and is subject to approval by the Board in its 
discretion. 
ARTICLE XIII. EXTENDED LEAVES OF ABSENCE 
A. The Board agrees that one (1) teacher designated by the Association will, upon request, be granted a leave 
of absence for up to two (2) years without pay for the purpose of engaging in Association (local, state or 
national) activities. Upon return from such leave, the teacher will be placed on the salary schedule at the 
same step for which he was eligible when he left. 
B. A leave of absence without pay will be granted for one (1) year for service as a member of the Peace Corps 
or Vista, and as a full time participant in such programs. Upon return from such leave, the teacher will be 
placed on the salary schedule at the level he would have achieved if he had not been absent. 
C. Military leave will be granted upon request to any teacher who is inducted or enlists in any branch of the 
Armed Forces of the United States. Upon return from such leave, the teacher will be placed on the salary 
schedule at the level which he would have achieved had he remained actively employed in the system 
during the period of his absence up to a maximum of four (4) years. 
D. A teacher may request unpaid chddcare leave for the birth or adoption of a child for a period not to exceed 
one (1) year. Such leave shall be requested at least three (3) months prior to the anticipated start date of the 
leave, or in case of adoption, as soon as possible after notification of anticipated placement date. Such 
leave must end at the conclusion of a quarter, semester or school year. A teacher may return early f?om 
leave or request an extension of leave in writing which may be approved at the discretion of the Board of 
Education. The period of childcare leave shall commence upon the birth of the child or, if the teacher 
elects to take paid sick leave for pregnancy related disability at the conclusion of such disability leave. In 
the case of adoption the leave shall commence upon placement of the child with the teacher. The first 
twelve weeks of leave for the birth or adoption of a child 011 pregnancy related disability leave, if 
applicable, shall be considered leave pursuant to the Family Medical Leave Act. For other than any FMLA 
period of leave, the teacher shall be responsible for paying for continued health and other insurances during 
any period of unpaid leave. 
E. A leave of absence without compensation or increment of up to one (1) year will be granted for personal 
reasons if recommended by the Superintendent and approved by the Board. 
F. Any teacher whose personal illness extends beyond the period of accumulated sick leave will be granted a 
leave of absence for such time as is necessary for complete recovery up to a maximum of one (1) year. 
G. All benefits to which a teacher was entitled at the time h s  leave of absence commenced will be restored to 
hlm upon his return, and he will be assigned to the same position which he held at the time said leave 
commenced, if available, or if not, to a substantially equivalent position. A teacher who returns fiom such 
leave will be placed on at least the same level of the salary schedule he was on when the leave commenced, 
except that a teacher having served at least five (5) months in the school year in which the leave 
commenced shall be placed on the next higher level of the salary schedule with no loss of accumulated time 
towards tenure. 
H. If approved, all requests for leave or extensions or renewals of leaves will be applied for and granted in 
writing by the Board of Education. 
I. A teacher on leave of absence for a school year or more shall notify the Superintendent as to his intention 
of not returning to service by April 15 prior to the expiration date of such leave. 
ARTICLE XIV. SABBATICAL LEAVE 
A. The Board of Education agrees to grant leave for a planned program of formal study, independent study or 
writing, research and travel designated to improve the teacher's ability to render educational services to our 
system and pupils. 
1. Formal Study is a program of study in residence in an institution of hgher learning, including foreign 
universities. 
2. Independent Study (research andor writing) is a program of independent study, which promises 
professional values equivalent to that derived from formal study. 
3. Travel is considered educational if it results in a significant contribution to professional growth by 
exposing the participant to new people, cultures, environments and experiences. 
B. Sabbatical leave will be subject to the following regulations: 
1 .  Eligibility and Purposes 
a. The teacher must have completed no less than six (6) years of teaching in the St. 
Johnsville Central School District; that is, the sabbatical may be granted for the seventh 
year. 
2 .  Total Number on Sabbatical 
a. Only one (1) teacher shall be on sabbatical leave during any one (1) year. 
3. Application 
a. Applications for sabbatical leave must be submitted to the Superintendent in writing no 
later than April 15 of the school year prior to the year for which the leave is requested for 
approval by the Board Teachers will be so informed of the action taken on their 
applications no later than May 15. 
b. In the event that more than one teacher makes application, a five (5) member committee 
consisting of one (1) senior high school teacher, one (1) elementary school teacher, the 
elementary principal, the secondary principal and the Superintendent shall act as referee 
and make a recommendation to the Board of Education. Each member shall have one vote. 
4. Length of Sabbatical 
a. Sabbatical leave shall be granted for one (1) semester or one (1) year. 
5. Sabbatical Status 
a. A teacher on sabbatical leave will be paid 100% of his salary for one half year or 50% of 
his salary for a full year. He will be paid on regular payroll dates and regular payr.011 
deductions will be made. Subject to Board approval, a teacher on sabbatical leave may 
be given credit for a salary step. 
6. Return After Sabbatical 
a. Prior to granting a sabbatical leave, a teacher shall enter into a written agreement with the 
Board that upon termination of such leave, he will return to service for a period of one (1) 
year for each one half year of leave taken, or that in default of completing such service 
shall refund to the Board a prorated share of the salary granted to the teacher for the 
sabbatical. The said teacher will repay the gross salary received by him while on said 
sabbatical and repayment will be made in the same manner and amount as paid to the 
teacher. 
b. If a teacher is unable to return to employment due to severe illness or injury, said teacher 
will not be liable at the discretion of the Board of Education to repay salary granted by the 
Board for the sabbatical. 
ARTICLE XV. TEACHER EVALUATION AND CONFERENCES 
A. Evaluations - Each probationary teacher should be evaluated at least three times a year and each tenured teacher 
at least once a year. The evaluation form attached as Appendix "A" will be used in evaluation of all teachers. 
B. Policies - The following policies shall govern all formal teacher evaluations: 
1. All evaluation of the work performance by a teacher shall be conducted openly, with full knowledge of 
the teacher. The use of public address or audio systems and similar devices shall not be used for this 
purpose. 
2. The teacher's evaluation shall be discussed in a private conference between the teacher and the evaluator 
within a period of five (5) working days of the evaluation. 
3. Teachers shall be given a copy of any class visit or evaluation report at least one day before the 
conference, which is scheduled to discuss that report. 
4. No such report will be submitted to the Board, placed in a teacher's file, or otherwise acted upon without 
first affording the teacher an opportunity for a conference. The teacher shall receive a copy of the final 
evaluation form, which includes his comments, if any, and signature. Teachers shall be required to sign 
all evaluation forms, however, it is expressly understood that a teacher's signature on such forms does not 
act as an agreement with any comments made thereon. It simply reflects that the evaluation was shown 
to the teacher for hislher consideration. 
5. It is the prime purpose of classroom observations and evaluations to highlight a teacher's strengths and 
weaknesses so that a teacher will benefit from the classroom observation-evaluation. 
6. A supervisor visiting a class for the purpose of evaluating a teacher shall remain in the classroom for a 
sufficient period of time (usually a full period). The report of the supervisor shall indicate the time spent 
in observation. Each classroom observation report shall contaln comments resulting only from the 
specific period designated on the report. 
7.  If a supervisor finds a teacher in need of assistance, the reasons shall be given in specific terms and an 
identification of the specific ways in which the teacher is to improve and the assistance to be given by the 
supervisor and other staff members. If peers are asked to assist a teacher, it will be on a voluntary basis; 
they shall not evaluate but only aid a person to improve hislher skills. 
8. If the evaluation of a teacher's observation is unsatisfactory, the teacher shall have the right to request 
another observation within ten (10) school days of the post-observation conference. For teachers hired 
prior to July 1, 1998, if the follow-up observation is satisfactory, all references to the unsatisfactory 
observation will be destroyed. For teachers h e d  on or after July 1, 1998, all observations shall remain 
part of their personnel file. 
9. For non-tenured teachers, the third evaluation of the year will clearly denote the teacher's retention status 
in the eye of the supervisor. It will be based upon a review of all previous classroom observation and 
evaluation reports. The teacher shall have the right to make written comment on the report. Copies of 
the evaluation signed by the supervisor and the teacher shall be prepared for the teacher, principal, and 
personnel folder. 
10. Up to date plan books shall be made available to an administrator at the time of a teacher observation. 
C. PERSONNEL FILES 
1. Teachers have the right to review the contents of their personnel files and make copies of any documents 
in it. A teacher shall be entitled to have a representative of the Association accompany hirnfher during 
such review. 
2. No material derogatory to a teacher's conduct, service, character, or personality shall be placed in hislher 
personnel file unless the teacher has first been afforded an opportunity to review the material. The 
teacher shall acknowledge the opportunity to review the material by affixing his signature to the file 
copy, with the express statement that such signature in no way indicates agreement with the contents 
thereof. The teacher will also have the right to submit a written answer to any such material and hisiher 
answer shall be attached to the file copy. 
3. All material placed in a teacher's personnel file shall be dated. 
4. No anonymous material or hearsay dormation shall be placed in teacher personnel files. 
5 .  The teacher shall have the right to include in the teacher's official file any information or materials which 
the teacher considers germane to the teacher's employment. This shall be reviewed by the appropriate 
administrator and put in the file. 
ARTICLE XVI. TEACHING YEAR, HOURS AND LOAD 
A. SCHOOL CALENDAR 
1. The Board will consider recommendations for the school calendar from the Association before 
making a final decision as to a school calendar. Unused snow days will be scheduled as vacation 
days at the mutual agreement of the parties. If the parties do not reach a mutual agreement, unused 
snow days shall be added to the Memorial Day vacation. 
2. Effective July 1,2001, the work year shall consist of 182 days, with a minimum of 3 such days being 
designated as Superintendent Conference Days. The Association may provide input as to the content 
of the conference days (e.g. through the Professional Development committee). It is understood that 
the Superintendent will make the final determination as to the content of such conference days. 
B. LENGTH OF DAY 
1. The school day shall not exceed seven (7) hours in length. 
2. The Association Executive Committee will be consulted concerning any changes in the length of the 
teacher's school day. 
3. Faculty meetings shall be held at the discretion of the administration but shall not exceed ten (10) per 
year, except in emergencies, and shall not be unreasonably long. 
C. The parties to this Agreement recognize that it is the primary duty and responsibility of the teachers to 
teach and that the organization of the school and school day should be directed toward insuring that the 
energy of the teachers is primarily utilized to this end. 
D. Teachers will notify the substitute teacher service or the administration, at the direction of the District, as 
soon as possible after they determine that they will not be able to report to work for any reason. 
E. HIGH SCHOOL 
1. The normal weekly teaching load for teachers of English, Social Studies, Science and 
Mathematics in the junior and senior high school shall not be more than thirty (30) periods per 
week in a 9 period per day schedule. 
a. When possible, assignments of less than thirty (30) will be rotated among department 
members. 
b. Non-instructional supervisory responsibilities, i.e., study hall and hall duty will be assigned 
in an equitable manner. A teacher with 5 assignments will be considered for additional 
supervisory responsibilities before one with 6 or more assiments .  
c. A lab that covers two periods will count as two separate teaching assignments. 
d. During a 9 period schedule, where the District's needs call for assignments in excess of 
thirty (30) periods per week and where the teacher agrees to teach an excess class or 
classes, the rate of compensation to such individual shall be at 1130th of the teacher's 
annual salary for each such period taught. 
2. Each teacher shall be granted a duty free lunch period at least equal in length to the standard 
classroom period, but in no case less than forty minutes in length. 
3. Each teacher shall have one preparation period the length of a regular class period during which 
the teacher shall not be assigned to other duties. 
4. Each teacher may be assigned no more than three (3) other periods daily which may require 
supervision of pupils, but which will not require instruction, and which will not be longer than the 
normal classroom instruction period. 
ELEMENTARY SCHOOL 
1. The schedule of special teachers shall be so arranged as to provide each classroom teacher with at 
least one duty free period each day. 
2. When a special teacher is in charge of an elementary school teacher's class, the elementary teacher 
may leave the classroom for a personal break during this time. 
3. Each elementary teacher will be provided with at least forty (40) consecutive minutes per day of 
planning time. 
G. TEACHING LOAD 
1. Teaching Aides may be hired to perform non-teaching duties such as hall or noon hour 
supervision. 
H. EVENING RESPONSIBILITIES 
1. Teachers shall be required to attend one evening open house per year, and one evening parent- 
teacher conference session per year, each of which shall be comparable in length. Teachers failing 
to appear for the one evening open house shall have one-half personal leave day charged against 
them, unless previously excused by the Superintendent. Teachers failing to appear for the one 
evening parent-teacher conference session shall schedule another parent-teacher conference 
evening within twenty (20) school days of the missed session or they shall have one-half personal 
leave day charged against them. 
I. HALF-TIME TEACHERS 
Designation of an employee as Half-Time is based on the length of the workday as set forth above. 
Currently, this consists of a nine or ten period day at the Elementary level and a nine-period day with an 
activity period at the Secondary level. Said activity period is not to exceed thirty (30) minutes in duration. 
Additionally, this activity period may be used for instructional purposes (including, but not limited to AIS, 
which counts towards the employee's total number of instructional periods), for supervisory duties, or for 
other professional duties. This activity period shall not be used for an employee's preparation period or 
duty-free lunch. In determining the full-time or part-time status of an employee for the purposes of this 
Article only, the following guidelines shall be used: 
1. Full-Time employees assigned in the core secondary subject areas (Math, English, Science and Social 
Studies) shall be assigned no more than six instructional periods and two supervisory periods, a 
preparation period and a duty-free lunch, except in accordance with E. 1 .d above. 
2. Full-Time employees assigned in the non-core secondary subject areas shall be assigned no more than 
seven instructional periods and one supervisory period, a preparation period and a duty-free lunch. 
3. Half-Time employees shall be assigned three instructional periods and a preparation period. The 
remaining time, if any, shall be supervisory in nature. The total employee assignment shall not exceed 
three and one-half hours in duration. 
4. The District shall make reasonable effort to assign Half-Time employees to a schedule in which the 
above-referenced periods are consecutive. 
5. In the event that a Full-Time employee is involuntarily reduced to Half-Time status, the District shall 
assign the employee to a consecutive period schedule for a duration not to exceed two years. 
ARTICLE XVII. CLASS SIZE 
A. The parties recognize that pupil-teacher ratio is an important aspect of an effective educational program. 
Therefore, they agree that, under normal conditions, the academic class sizes set forth below are optimum. 
1. Elementary School Classes 
K-1 (20-22) children per teacher 
2-6 (20-25) children per teacher 
Junior High Classes 
20-25 children per class 
High School Classes 
20-25 children per class 
B. Departures from these norms may be authorized by the principal when he deems it necessary and in the 
best interest of the educational process. If the reasonableness of the principal's determination is questioned, 
the Association will have the right to discuss with the Board an appropriate class size for the case in 
question. 
C. If academic class load reaches 135 pupils or more, the teacher and Administration will reach a mutually 
satisfactory agreement. 
ARTICLE XVIII. STUDENT DISCIPLINE 
A. CORPORAL PUNISHMENT AND REPORTS 
1. Teachers are expected to follow the Commissioner of Education's Regulations concerning use of 
corporal punishment. Part 100.2(1)(3) of the regulations of the Commissioner of Education 
provides that "corporal punishment" shall mean any act of physical force upon a pupil for the 
purpose of punishing that pupil. Such term shall not mean the use of reasonable physical force for 
any of the following purposes: 
a. to protect oneself from physical injury; 
b. to protect another pupil or teacher or any other person from physical injury. 
c. to protect the property of the school or others; or 
d. to restrain or remove a pupil whose behavior is interfering with the orderly exercise 
and performance of school district functions, powers or duties, if that pupil has 
refused to comply with a request to refrain from further disruptive acts; provided 
that alternative procedures and methods not involving the use of physical force 
cannot reasonably be employed to achieve the purposes set forth in clauses (a) 
through (d) above. 
2. Any teacher involved in the use of corporal punishment shall give a detailed oral report of the 
incident to the building principal or superintendent prior to such teacher leaving the school 
building at the close of the school day on which such incident occurred. The building principal or 
superintendent may require a written report on such incident from such teacher, but not earlier 
than the next school day. 
B. PARENT STUDENT COMPLAINTS 
1. Complaints by parents of a student or a student which are directed towards a teacher shall be 
promptly called to the teacher's attention, and the teacher shall be afforded an opportunity to reply to 
the same and no derogatory complaint, letter or report shall be placed in a teacher's file without the 
teacher's knowledge and without an opportunity to make a written statement of defense to be 
attached thereto and an opportunity to confront the complainants. 
C. PROBLEM STUDENTS 
1. No students previously documented or known to be potentially dangerous to themselves and/or to 
others or presenting disciplinary problems shall knowingly be assigned to any class without first 
informing the teacher of such class of the known facts relative to such pupil. Teachers encountering 
such pupils in their classes shall be given early support in the form of psychological and social 
casework assistance for the child. 
D. PARENT COOPERATION IN DISCIPLINE 
1. Teachers have the right and are encouraged to enlist the cooperation of parents in handling discipline 
problems. After consultation with the principal involved, teachers may request parental attendance at 
a parent-teacher conference at a mutually agreeable time and place. 
ARTICLE XIX. EDUCATIONAL POLICY REVIEW COMMITTEE 
A. In view of the changes and improvements in curriculum and school organization and in order to facilitate more 
frequent communication between the Board of Education and the Teachers Association, an Educational Policy 
Review Committee will be established consisting of six classroom teachers (three secondary and three 
elementary) appointed by the Association and three to five representatives appointed by the Board. 
B. T h s  Committee will review problems with andlor proposed changes in: 
1. Program - including grouping and scheduling 
2. Staffing - including creation and abolition of positions to the faculty 
3. Resources - including the allocation of funds for supplies and teachmg equipment which reflects the 
impact of inflation 
4. Allocation of funds for federally sponsored programs 
5. Curriculum at both elementary and secondary levels 
C. The Committee shall meet at least once a month on a regular meeting night, which will be made by mutual 
agreement at the beginning of the year. Such meetings may be canceled or adjourned by mutual consent. 
D. In order to insure the security of the faculty position in the public relations of the community, meetings of 
this Committee shall be private. The faculty members of the Review Committee should be viewed as 
professional consultants for the Board and all meetings of this Committee shall be conducted as they are in 
all professional fields of consultation, that is, strictly in confidence with no press releases. 
E. Association representatives of this Committee shall not be given assignments, which are professionally, and 
ethically considered to be the responsibility of the Administration. 
ARTICLE XX. REQUISITION FOR EQUIPMENT AND SUPPLIES 
A. When equipment and supplies are changed on the requisition forms as submitted to the office, the teacher 
affected, if possible, shall be notified prior to placement of supply orders with outside suppliers. 
B. The School District will provide sufficient tekbooks for each pupil. Teachers will participate on committees to 
evaluate and select textbooks used in their respective teachng areas. 
ARTICLE XXI. DUESIAGENCY SHOP FEE DEDUCTION 
The District agrees to deduct from the salaries of the members of the St. Johnsville Teachers Association the 
dues for the St. Johnsville Teachers Association, the New York State United Teachers and the American 
Federation of Teachers providing such members individually and voluntarily authorize the District to so deduct 
such dues. 
Deductions referred to in Paragraph A. will be made in as nearly equal installments as is practicable from 
twelve (12) payroll checks. Each payroll date, a check for the money collected will be issued to the St. 
Johnsville Teachers Association, or at the written request of the Association Treasurer, shall be deposited into 
the Association's designated bank account. The Association shall arrange with its bank to receive such deposits 
directly. 
The dues deduction form used will be the one recommended by the Association. 
The Board agrees that it will not accord dues deduction or similar check-off rights to any other organization 
representing or purporting to represent employees in the negotiating unit represented by the Association. 
The Saint Johnsville 
bargaining unit as set 
Central School Distric 
Central School District shall deduct from the wage or salary of employees in the 
forth in Article I of the Collective Bargaining Agreement, between the Saint Johnsville 
.t and the Saint Johnsville Central School Teachers Association, who are not members to 
the Saint Johnsville Central School Teachers Association, the amount equivalent to the dues levied by the Saint 
Johnsville Central School Teachers Association, and shall transmit the sum so deducted to the Saint Johnsville 
Central School Teachers Association in accordance with Chapters 677 and 678 of the Laws of 1977 of the State 
of New York. The Saint Johnsville Central School Teachers Association affums that it has adopted such 
procedure for refund of agency shop fee deduction as required in Section 3 of Chapters 677 and 678 of the 
Laws of 1977 of the State of New York. This provision for agency shop fee deduction shall continue in effect 
so long as the Saint Johnsville Central School Teachers' Association maintains such procedure. 
F. The agency shop fee deduction shall be made following the same procedures as applicable for dues check-off, 
except as otherwise mandated by law or thls Article of the Agreement. The agency shop fee shall be deducted 
accordmg to the schedule for membership dues deduction. 
ARTICLE XXII. USE OF SCHOOL FACILITIES 
A. The Association will have the right to use school facilities for Association meetings, parties and approved fund- 
raising activities without charge, providing such events do not conflict with previously scheduled events. 
B. The Association shall assume the responsibility of paying at the standard rate for janitorial services for such 
events if necessary. 
C. The Board shall continue agreement or authorization procedures presently in effect with all parties using school 
facilities. 
D. The Board shall endeavor to provide the following: 
1. Full, adequate, off-street parking facilities for teachers. 
2. Space in each classroom for safe storage of instructional materials and records, supplies and personal 
belongings. 
3.  Adequate, well-lighted, well-heated and clean faculty lounges with an assurance of privacy. 
E. Teachers shall be entitled to attend, free of charge, all school activities, including athletic events. 
ARTICLE XXIII. TEACHER LAYOFF AND RIEDUCTION IN FORCE 
In the event a position is abolished, the teacher with the least service within the tenure area of that position must be 
the person dismissed. The teacher's name then will be placed on a preferred eligible list and is entitled to 
reinstatement whenever a vacancy in a similar position occurs (within 7 years). The abolishment must be in good 
faith. A position cannot be abolished merely by a change in title of a position or as a means of removing a teacher 
without a hearing. The teacher retained must possess a permanent, provisional, initial, or professional teaching 
certificate. 
ARTICLE XXIV. NO RIEPRISAL CLAUSE 
No teacher shall suffer any professional disadvantage, dismissal or any reprisals because of activities in the St. 
Johnsville Teachers Association. 
ARTICLE XXV. MISCELLANEOUS 
A. COPIES OF BOARD AGENDA 
The Association shall be provided with four (4) copies of the official agenda for each board meeting as 
soon as possible prior to each board meeting. 
B. SAVING CLAUSE 
If any provision of this agreement or any application of the agreement to any employee or group of 
employees shall be found contrary to law, then such provisions or application shall not be deemed valid and 
subsisting, except to the extent permitted by law, but all other provisions or applications will continue in 
full force and effect. 
AGREEMENT CONSTITUTES DISTRICT POLICY 
This agreement constitutes District policy for the term of said agreement, and the District will cany out the 
conxnitrnents contained herein and give them full force and effect as District policy. 
SUPERVISION OF DANCES 
At least one member of the Administration or a security officer, at the discretion of the Superintendent, 
shall be present at all dances sponsored by school classes or organizations at which teachers are to be 
chaperones. 
TUITION WAIVER FOR CHILDREN OF NON-RESIDENT FACULTY 
The Board shall allow tuition waiver for children of non-resident teachers. 
CONFERENCES 
Subject to the conditions of this paragraph, each teacher shall have the right to attend one educational 
conference per year (which may be an overnight conference) without loss of pay and with allowable 
expenses paid by the District. The teacher shall submit a request form to the Superintendent of Schools 
prior to the conference for hls review and approval which sets forth the cost of the conference and 
anticipated expenses. Teachers will submit their conference request reasonably in advance of the 
conference and the Superintendent will act on and respond to the request reasonably after receipt of the 
request. The conference must be related to the teacher's area of assignment, assist the teacher in the 
performance of hisiher duties, or the teacher must explain how the conference will benefit students in the 
District. In considering conference requests, in addition to the above conditions, the Superintendent may 
consider the number of teachers requesting a particular conference or day to attend a conference as a 
factor in his approval or disapproval of the request. If the Superintendent of Schools denies a request to 
attend a conference, helshe will provide written reasons for such denial to the teacher. 
RELIGIOUS RELEASE TIME 
In the event that the scheduling of release time for religious education is to be changed, the Association 
must be consulted. 
ELEMENTARY CURFUCULUM DEVELOPMENT 
In view of the changes and improvements in curriculum and school organization a Curriculum 
Development Committee shall be created to review the curriculum of the elementary school and make 
recommendations to continue its quality and relevance. The Committee shall consist of the elementary 
principal and one representative from each grade level. 
JUST CAUSE 
No tenured teacher shall be disciplined, reprimanded, reduced in rank or compensation, discharged or 
deprived of any advantage without just cause. 
PARAPROFESSIONALS 
Teacher Aides will not be permitted to perform teaching duties. Licensed Teaching Assistants may 
perform instructional duties consistent with New York State Education Law and Commissioner's 
Regulations. 
TRANSPORTATION 
The school district will provide transportation for all approved field trips. 
L. WORKSHOPS 
Workshops will be held so that the Board contributes 50 percent of the time and the teacher will contribute 
50 percent of the time. 
M. MILEAGE 
Mileage shall be compensated at the Board approved rate. Submission of requests for compensation should 
be made after accumulations of miles totaling 50 (i.e. $10 or more). 
N. SUMMER EMPLOYMENT 
Subject to annual approval by the Board, the position of Agriculture teacher shall be an eleven (1 1) month 
position and shall entitle the teacher occupying such position to receive ten (10) percent of h ~ s  or her salary 
for the extra month of service should an eleventh month be needed. 
0. PRINTING OF THE AGREEMENT 
The District will print or have printed the negotiated agreement between the District and the Association 
and distribute one copy to each faculty member as soon as possible after the agreement has been reached. 
Ten additional copies will be given to the Association. 
ARTICLE XXVI. SALARY SCHEDULE 
THE FOLLOWING POLICIES SHALL APPLY TO SALARIES: 
1. Credit Hours: 
a. Approval will be given for advance study credit hours upon receipt by the District of a college 
transcript or grade report from an accredited institution. 
b. Effective July 1, 1991, payment for such hours will be made at the rate of $52/credit hour in 
blocks of 3 hours. 
c. Salary notices will be adjusted twice a year, effective September 1 and February 1 of each school 
year. Payment for hours credited as of February 1 of any school year will be prorated (50%) and 
will be paid in June. 
2 .  All teachers shall be placed on step in accordance with the new salary schedule for the period of the 
contract. 
3.  Salary payments shall be made by dividing the annual salary by 25 or 21 at the teacher's option. Payroll 
checks shall be distributed bi-weekly on Thursday. Beginning September 1, 2007, in the event a scheduled 
Thursday payday is not a work day due to a short week (e.g. Thanksgiving), paychecks shall be available 
on the last scheduled work day prior to the original pay date. In the event a scheduled Thursday pay day is 
not a work day due to it falling within a recess period (e.g spring recess, mid-winter recess, Christmas 
recess), the pay day shall remain on Thursday and teachers may either pick up their checks on that day or, 
if not picked up, they shall be mailed at the end of the day. 
4. Effective July 1, 2006, longevity increments of $1500 will be granted after completion of twenty years of 
service and at the beginning of the twenty-fourth and twenty-seventh years of service. For teachers hired 
on or after May 1, 2007, eligibility for longevity payments shall be based on continuous years of service in 
the St. Johnsville Central School District. 
5. Grade chairpersons in grades one through six may be rotated annually. 
6 .  The hourly rate of compensation for teachers outside of the normal contractual day is $19.32 per hour or 
$100.00 per day for a 6 % hour day. 
7. The District shall make payments to employees' 403(b) accounts on a bi-weekly basis. 
NEW HIRES: When hiring new teachers and determining initial placement on the salary schedule, the Board 
shall consider prior teaching experience and provide credit for such experience on the salary schedule as follows: 
1. The District shall honor teachlng experience up to step 3 (i.e. year for year credit for the first three years); 
2. For experience beyond step 3, credit shall be one year for every 2 years of additional teaching experience; 
3. The District shall be allowed in its discretion to place a teacher an additional two steps more than the total of (1) 
and (2) above for initial placement; and, 
4. .The above results in the following chart (as may be adjusted in accordance with paragraph "3"): 
SALARY SCHEDULE 2006-07 
Each longevity after twenty (20) years and at the beginning of the 24Ih and 27th years = $1500.00 For employees 
hired after May 1, 2007, eligibility for longevity payments shall be based on continuous years of service in the St. 
Johnsville Central School District. 
The Masters differential is $1,2 15.00. 
Graduate Hours at a rate of $52.00 per hour in block of three hours 
(3 hours = $156.00). 
SALARY SCHEDULE 2007-08 
Each longevity after twenty (20) years and at the beginning of the 24& and 27" years = $1500.00 For employees 
hired after May 1, 2007, eligibility for longevity payments shall be based on continuous years of service in the St. 
Johnsville Central School District. 
The Masters differential is $1,2 15.00. 
Graduate Hours at a rate of $52.00 per hour in block of three hours 
(3 hours = $156.00). 
SALARY SCHEDULE 2008-09 
Each longevity after twenty (20) years and at the beginning of the 24' and 27' years = $1500.00 For employees 
hired after May 1, 2007, eligibility for longevity payments shall be based on continuous years of service in the St. 
Johnsville Central School District. 
The Masters differential is $1,2 15.00. 
Graduate Hours at a rate of $52.00 per hour in block of three hours 
(3 hours = $156.00). 
SALARY SCHEDULE 2009-2010 
Each longevity after twenty (20) years and at the beginning of the 24th and 27th years = 
hired after May 1, 2007, eligibility for longevity payments shall be based on continuous 
Johnsville Central School District. 
The Masters differential is $1,2 15.00. 
Graduate Hours at a rate of $52.00 per hour in block of three hours 
(3 hours = $156.00). 
$1500.00 For employees 
years of service in the St. 
EXTRACURRICULAR PAY 
POSITION 
Bus Duty (am) 
Bus Duty (pm) 
Chaperone(bus) 
Asst. Chairpersons (Elem) 
Dept. Chairpersons 
District Health Coordinator 
Drivers' Ed 
Senior PlavIDramatic Prod. 
Prom Committee (Total) 1 $1000 
Awards Assembly (H.S.) 1 $275 
RATE OF PAY 
$475 
$475 
$25/event 
$600 
$1200 
$1300 
$3900 
$1000/event 
Marching Band 
Yearbook 
Yearbook Assistant 
Awards Assembly (Elem) 1 $225 
Graduation 1 $250 
$500/event 
$1600 
$550 
~AI@committee (Total) 1 $700 
Senior Class Advisor 1 $325 
Class Advisor 1 $275 
Club Advisor 1 $200 
Varsity Soccer 
Modified Soccer 
Varsity Basketball 
JV Basketball 
Jr. High Basketball 
5-6'h Grade Basketball 
Cheerleading 
Shot Clock Operator 
Varsity BaseballlSoftball 
Modified BaseballlSoftball 
$2250 
$1425 
$3550 
$2825 
$2025 
$1150 
$1300 
$250 
$2250 
$1425 
Ticket Seller 
Timer 
Scorekeeper 
$250 each 
$250 
$450 
ARTICLE XXVII. DISTANCE LEARNING 
A. The parties acknowledge and c o n f i i  that participation in the Distance Learning Program shall not be used 
by the District to argue that the Association may have waived any rights that may exist to the exclusivity of 
bargaining unit work. The parties agree that the Distance Learning Program, in whole or in part, involves 
bargaining unit work in the provision of educational services to the cluldren of the District. 
B. No bargaining unit member in a tenure area shall be subject to a reduction in force, in whole or in part, as a 
result of the District sendingreceiving courses in that tenure area through a Distance Learning Program. 
C. The parties agree that training for participants, when transmitting or receiving, will be provided. The cost(s) 
of appropriate training shall be established and borne by the District. The District agrees to pay at the 
1!200th rate of contractual salary for any training that takes place outside of the regular work day. 
D. The parties recognize the uniqueness of the Distance Learning environment and agree to assign District 
personnel to the Distance Learning room during each period of operation to provide supervision to the 
students and to be available to operate cameras and/or other equipment. Therefore, any District personnel, 
including a teacher or an aide, volunteering or assigned to the Distance Learning classroom will be 
adequately trained at District expense for this assignment. 
TRANSMITTING (From Host School) 
Any program delivered from tlus school district, for the purpose of educating children, shall be taught by a 
bargaining unit employee. Non-tenured employees will provide transmitting courses on a voluntary basis with 
no reprisals. A Distance Learning Committee, with teacher representatives selected by the Association, will have 
input into the prospective list of distance learning classes offered each year. Due to the interactive nature of the 
technology, the transmission must be live; subsequent use of taped recordings of live transmissions will be solely 
for the purposes of student review and/or makeup. Use of recorded tapes shall be limited to on-site review by 
students. 
The time of the transmission will be determined by the District, withm the normal confines (starting and ending 
time) of the daily schedule of classes. If the transmission takes place outside of the normal daily schedule, then 
the employee will be compensated at the 1!200th rate of pay. 
The teacher shall not have responsibility to maintain or repair any equipment used in transmitting the lesson or 
any equipment used in responding to the inquiries of those receiving the broadcast. Operational responsibilities 
shall be minimal and appropriate training will be provided. 
The number of students in a class, including those at receiving sites, shall not exceed that which is traditional in 
the host District for teachers in the particular discipline being offered. 
All grading of schoolwork and tests shall be done in the host school by the transmitting teacher who will 
cooperate with a designated person in the receiving school for these purposes. If the grades need to be translated 
into a different system to agree with the receiving school's system, that shall not be the responsibility of the host 
school's teacher. The transmitting teacher will send grades to the receiving school at the time, and in the manner, 
when helshe turns in grades in the host District. 
The teacher shall not be expected or required to attend any functions in the receiving school Districts, but- will be 
available to receiving students and their parents in the same manner that helshe is available to host school 
students and parents. (As an example, the out-of-district parents will be invited to Open House in the same 
manner as host school parents, and the host teachers will not be expected to, or required to, attend the receiving 
school's Open House.) The Association and the receiving District may make mutually acceptable arrangements 
including compensation, if necessary, for attendance at such functions beyond the limits as described above. 
In the event of the transmitting teacher's absence, the host District shall be expected to provide a substitute and 
adequate technical assistance when it elects to transmit. 
Evaluation of the host teacher will be done in accordance with the provisions of the collective bargaining 
agreement. Any complaint with respect to the host teacher's performance originating in a receiving District will 
be made known to the host teacher. 
Any audio-visual recordings of classes made in the host District are the property of the host District. The host 
District shall make such recordings available for the teacher's personal, professional, non-commercial use. The 
receiving District shall not make any audio-visual tapes without the knowledge of the sending teacher. It is 
expected that the teacher will consent to malung of tapes for the sole purpose of aiding students enrolled in the 
course. All tapes shall be erased or destroyed at the end of the school year under the direction of the teacher. 
The calendar of the host District shall be used for each course being taught. 
K. Textbooks for Distance Learning courses are determined by the host District in conformity with their normal 
practice. 
RECEIVING 
A. As related to Distance Learning, in the receiving District, there shall be no subcontracting for any course by the 
Saint Johnsville Central School District without first obtaining input from the Distance Leaming Committee. 
The Superintendent and President shall mutually discuss and agree on the size of the Distance Learning 
Committee. The Association shall appoint its teacher representatives to the Distance Learning Committee. 
While the Distance Learning Committee shall be consulted for input prior to any decision on what courses to 
offer, it is understood that the Superintendent of Schools will make the final determination. 
The receiving District shall not require its bargaining unit employees to be responsible for grading, extra help, or 
lesson planning of any received classes. 
A District employee shall be assigned to the receiving class to monitor the students and be available to operate 
cameras or other equipment and be available to liaison with the sending teacher. 
However, if the employee thus assigned is a bargaining unit member, maintenance of equipment shall not be 
hislher responsibility. If the unit member assigned is required to attend meetings in the sending school, the 
District shall be responsible for mileage and meals when appropriate. If the person assigned is requested to 
attend meetings outside of normal work time, the meetings must be at mutually agreeable times. The District 
shall compensate such employee. 
If the District assigns a teacher, or if a teacher volunteers for a receiving class, such supervisory assignment shall 
count in the teacher's normal load in accordance with the provisions of the collective bargaining agreement. 
With the teacher's knowledge the District that receives such instructional broadcast may tape the broadcast but 
must agree not to use the tapes of the broadcast except for on-site viewing by enrolled students who may have 
been absent for the original lesson or who wish to review the lesson. The receiving District must also agree to 
destroy all such tapes at the conclusion of the course. 
ARTICLE XXVIII. TUTORS 
A. Tutors are those certified individuals employed by the School District to provide educational services 
(i.e.instruction) to students during the regular school day as set forth in Article XV1.B. Tutors are employed 
on a part-time basis (i.e. for less than 35 hours per week). Any certified individual employed for full-time 
(i.e. as such length of school day is defined in Article XV1.B) shall receive an appointment in accordance 
with New York State Education Law and entitled to the benefits of thls agreement as any other member. 
Tutors shall only receive the benefits of this collective bargaining agreement as set forth in this Article. 
B. Compensation - Tutors shall be paid an hourly rate equivalent to 116th of 11200th of BA Step 1 of the Salary 
Schedule for teachers. For the duration of the current agreement, said hourly rates shall be: 
2006-2007=$29.13 2007-2008=$29.79 2008-2008430.53 2009-2010=$3 1.22 
C. Work Day and Work Year - Tutors shall be employed on an hourly basis. The number of hours per week 
that a tutor is employed shall be determined by the Superintendent of Schools. The Superintendent of 
Schools shall consult with the tutor on scheduling those hours during the work week. It being understood 
that flexibility by both the School District and tutor is important to such scheduling. In the event a tutor is 
scheduled to work five (5) or more hours on any given day, helshe shall be provided with a thlrty (30) 
minute paid lunch period. Tutors shall follow the same work year as teachers as set forth in Article 16. 
D. Leave - Tutors shall be allowed eighteen (18) hours of paid sick leave per each school year. Unused sick 
leave shall not accumulate from year to year. Reasons for sick leave shall be the same as set forth in Article 
XI1.A of this Agreement. Tutors shall aiso be allowed nine (9) hours of paid personal leave each school 
year. Unused personal leave shall not accumulate from year to year. Personal leave is non-cumulative. The 
tutor shall provide notice of use of personal leave to the administrator prior to the absence and, whenever 
possible, at least 48 hours in advance. 
E. Insurance - Tutors employed at least twenty (20) hours per week shall be entitled to participate in the 
insurance programs set forth in Article X1.E of the Agreement. Tutors already receiving insurance from the 
School District from another source (e.g. a retired teacher) are not entitled to any additional insurance under 
this provision. Tutors are not eligible for the insurance buy-out set forth in Article X1.G. 
F. Dues - Tutors shall pay dues in accordance with Article XXI. 
G. Posting - Tutor openings to be filled by the School District shall be posted in accordance with Article VI1.E. 
H. Grievance - Tutors may file grievances in accordance with the procedures set forth in Article V. 
ARTICLE XXIX. DURATION 
The duration of this agreement shall be July 1, 2006 through June 30,2010. 
ARTICLE XXX-STATUTORY CLAUSE AND SIGNATURES 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMF'LEMENTATION BY AMENDMENT OF LAW OR 
BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPJUATE LEGISLATIVE BODY HAS GWEN APPROVAL. 
FOR THE ASSOCIATION: FOR THE DISTRICT: 
Deborah Conte, President Christine Battisti. Su~erintendent 
St. Johnsville Teachers ~ssociation- St. Johnsville ~ k t r a i  School District u 
APPENDIX A - APPR 
St. Johnsville Central School District 
Annual Professional Performance Review Plan 
The Annual Professional Performance Review (APPR) Plan is intended to improve and maintain 
the quality of instruction for professional staff by reviewing staff performance on an on-going 
basis. 
I. Compliance With New York State Education Department Regulations 
A. Criteria for Instructional Services 
The St. Johnsville Central School District will utilize the following criteria in the evaluation of 
teachers providing instructional services and individuals providing pupil personnel services: 
1. Content knowledge - the teacher shall demonstrate a thorough knowledge of the 
subject matter area and curriculum. 
2. Pre~aration - the teacher shall demonstrate appropriate preparation employing the 
necessary pedagogical practices to support instruction. 
3. Instructional delivery - the teacher shall demonstrate that the delivery of instruction 
results in active student involvement, appropriate teacherlstudent interaction and 
meaningful lesson plans resulting in student learning. 
4. Classroom manavement - the teacher shall demonstrate classroom management skills 
supportive of diverse student learning needs which create an environment conducive 
to student learning. 
5. Student develo~menf - the teacher shall demonstrate knowledge of student 
development, an understanding and appreciation of diversity and the regular 
application of developmentally appropriate instructional strategies for the benefit of 
all students. 
6. Student assessment -the teacher shall demonstrate that he or she implements 
assessment techniques based on appropriate learning standards designed to measure 
students' progress in learning. Adjustments in curriculum will be made as 
determined by assessment data. 
7. Collaboration - the teacher shall demonstrate that he or she develops effective 
collaborative relationships with students, parents or caregivers, as needed, and 
appropriate suppoi-t personnel to meet the learning needs of students. 
8. Reflective and res~onsive ~ractice - the teacher shall demonstrate that practice is 
reviewed, effectively assessed and appropriate adjustments are made on a continuing 
basis. 
9. Record keeping and communication -the teacher shall develop and implement a 
system to maintain accurate records of instructional and non-instructional information 
such as student progress and attendance. 
10. Teacher Professionalism - the teacher shall display personal and professional 
qualities that contribute to the well-being of students and a positive school and 
District culture. 
B. Assessment Approaches 
1. Assessment of professional performance in the St. Johnsville Central School District 
will be accomplished though formal (announced and unannounced) classroom 
observations and anecdotal observations. 
C. Professional Improvement 
1. Teachers andlor pupil personnel providers who receive a rating of needs improvement 
or unsatisfactory in the Professional Performance Review will be given a 
Performance Improvement Plan. The purpose of this plan is to assist the professional 
to identify, improve, and consistently apply the Professional Performance Review 
criteria in hisher work. 
2. The administrator will have a conference with the teacher to discuss the teacher's 
performance and to formulate a plan with specific measurable outcomes designed to 
assist in the improvement of the teacher and or pupil personnel provider's 
performance. 
St. Johnsville Central School District 
Professional Performance Review 
Evaluation Report 
Name 
Supervisor 
Service Area 
Date 
All criteria must be evaluated annually. An (s) means satisfactory performance 
,on criteria; (ni) means needs improvement; (u) means the teacher or pupil personnel 
provider's performance is unsatisfactory. A rating of needs improvement or 
unsatisfactory requires a Performance Improvement Plun. 
instructional Criteria - Criteria related to effective instruction 
The Teacher Shall Demonstrate: 
Content Knowledge: The teacher shall demonstrate I 
a thorough knowledge of the subject matter and 
curriculum 
Preparation: The teacher shall demonstrate 
appropriate preparation employing the necessary 
pedagogical practices to support instruction. 
instructional DeIivery: The teacher shall 
demonstrate that the delivery of instruction results in 
active student involvement, appropriate teacherlstudent 
interaction and meaningful lesson plans resulting in 
student learning. 
Classroom Management: The teacher shall 
demonstrate classroom management skills supportive of 
diverse student learning needs, which create an 
environment conducive to student learning. 
Student Development: The teacher shall demonstrate 
knowledge of student development, an understanding 
and appreciation of diversity and the regular application 
of developmentally appropriate instructional strategies 
for the benefit of all students. 
Student Assessment: The teacher shall demonstrate 
that he or she implements assessment techniques based 
on appropriate learning standards designed to measure 
students' progress in learning. Adjustments in 
curriculum will be made as determined by assessment 
data. 
Comments 
Collaboration: The teacher shall demonstrate that he 
or she develops effective collaborative relationships 
with students, parents, peers or caregivers, as needed, 
and appropriate support personnel to meet the learning 
needs of students 
Reflective & Responsive Practice: The teacher 
shall demonstrate that practice is reviewed, effectively 
assessed and appropriate adjustments are made on a 
continuing basis. 
Record keeping and Communication: The 
teacher shall develop and implement a system to 
maintain accurate records of instructional and non- 
instructional information such as student progress and 
attendance. 
Teacher Professionalism: The teacher shall display 
personal and professional qualities that contribute to the 
well-being of students and a positive school and 
District culture. 
Lesson Summary: 
Areas of Strength: 
Areas of Needed Improvement: 
Summary: 
Signature of Teacher Date 
Signature of Supervisor Date 
The signature of the teacher indicates that he or she has read and received this report. The signature of the teacher 
does not necessarily mean that the teacher agrees with all aspects of the evaluation report. The teacher may attach 
a comment sheet to bejiled with this report ifdesired. 
St. Johnsville Central School District 
Performance Improvement Plan 
The purpose of an improvement plan is to assist the teacher to identify, improve, and consistently 
apply the Professional Performance Review criteria in herhis work. 
Name Date 
Areas of Needed Improvement: 
Stratecies to Achieve Successful Performance: 
Support to be Provided: 
Date(s) Assessed: 
Completion Date: 
Signature of Teacher Date 
Signature of Supervisor Date 
St. Johnsville Central School District 
Successfd Classroom Teacher 
Professional Performance Review Criteria 
Content Knowledge 
The teacher shall demonstrate a thorough knowledge of the subject area (s) and curriculum. 
Demonstrates content knowledge and appropriate instructional techniques to convey that 
knowledge 
Preparation 
The teacher shall demonstrate appropriate preparation employing the necessary pedagogical 
practices to support instruction. 
Establishes developmentally appropriate, clear student learning objectives based on 
District curriculum and State standards 
Prepares lessons that: 
Engage students 
Promote academic rigor to meet diverse learner needs 
Provide a rationale for learning 
Include learning activities and resources/materials that support 
instructional objectives and accommodate different learning styles 
Incorporate varied grouping practices 
Use technology to enhance instruction 
Instructional Delivery 
The teacher shall demonstrate that the delivery of instruction results in active student 
involvement, appropriate teacherlstudent interaction and meaningful lesson plans resulting in 
student learning. 
Provides clear directions and explanations to student 
Models appropriate English usage, grammar, and expressive language 
Uses questioning and discussion techniques that foster student learning 
Promotes active student involvement in discussions 
Encourages students to take responsibility for the success of discussions 
Actively engages students in learning by presenting materials at the appropriate level and 
pace 
Links learning with students' prior knowledge and experiences, employing a wide variety 
of resources and strategies 
Incorporates assessment feedback that is accurate, substantive, constructive, specific, and 
timely to enhance learning 
Demonstrates flexibility and responsiveness by adjusting to student needs, recognizing 
and responding to teachable moments by making major and minor changes in lessons to 
take advantage of unplanned opportunities for learning 
Continually expands knowledge of the wide variety of instructional strategies and 
resources and consults with other staff to find ways to help students who are having 
difficulty meeting instructional objectives 
Classroom Management 
The teacher shall demonstrate classroom management skills supportive of diverse student 
learning needs which create an environment conducive to learning. 
Organizes student work so that students are on task and productive 
Provides smooth and efficient transitions between activities 
Establishes effective routines and systems for handling materials and supplies for 
performing non-instructional duties 
Develops clear standards for student conduct 
Teaches appropriate behavior 
Monitors student behavior and responds to student misbehavior in an appropriate, 
sensitive manner 
Student Development 
The teacher shall demonstrate knowledge of student development, an understanding and 
appreciation of diversity and the regular application of developmentally appropriate instructional 
strategies for the benefit of all students. 
Demonstrates knowledge of student development and incorporates this knowledge into 
instructional planning 
Plans lessons based on the diverse skills, knowledge, interests, and the cultural heritage 
of each student 
Demonstrates caring and respect for individual students 
Promotes mutually respectful and polite interactions among students 
Conveys a genuine enthusiasm for the subject and encourages students to value the 
subject 
Sets high expectations for student achievement and establishes high standards for the 
quality of student work 
Encourages students to meet the standards and take pride in their work 
Student Assessment 
The teacher shall demonstrate that he/she implements assessment techniques based on 
appropriate learning standards designed to measure student progress in learning. The teacher 
shall make adjustments in curriculum as determined by assessment data. 
Selects assessment techniques that are congruent with instructional objectives, both in 
content and process 
Clearly communicates criteria and standards of assessment to students early in the 
instructional process 
Assesses individual and group knowledge and skills on a regular basis 
Collaboration 
The teacher shall demonstrate that he or she develops effective collaborative relationships with 
students, parents or caregivers and appropriate support personnel to meet the learning needs of 
students. 
Refers students in need to the school counselor, psychologist, or social worker. 
Reflective and Responsive Practice 
The teacher shall demonstrate that practice is reviewed, effectively assessed, and appropriately 
adjusted on a continuous basis. 
0 Makes thoughtful and accurate assessments of the effectiveness of lessons 
Identifies professional and personal strengths and weaknesses 
Record Keeping and Communication 
The teacher shall develop and implement a system to maintain accurate records of instructional 
and non-instructional information such as student progress and attendance. 
Maintains communication with families about program and student progress in a manner 
that encourages family involvement 
Teacher Professionalism 
The teacher shall display personal and professional qualities that contribute to the well-being of 
students and a positive school and District culture. 
, Contributes to the building and the District by participating in building and District 
activities 
Pursues professional growth and models life-long learning 
Maintains positive, sharing relationships to enhance professional practice 
Works with colleagues to promote positive morale 
Establishes and maintains mutually respectful relationships with students, staff and 
parents 
APPENDIX B - IRS §403(b) Agreement 
MEMORANDUM OF AGREEMENT ("hereinafter "MOA") 
THIS AGREEMENT is entered into as of the day of , 2007, by and between 
Saint Johnsville Central School District ("Employer") and the Saint Johnsville Teachers Association (the "Union") 
does hereby amend the terms of the existing collective bargaining agreement ("CBA") that governs the employment 
relationship between Employer and the Union, as follows: 
Effective July Is', 2007, the Employer and Union agree to the following: 
MANDATORY CLAUSES 
1. No Cash Option No employee may receive cash in lieu of or as an alternative to any of the Employer's Non- 
elective Contribution(s) described herein. 
2. Contribution Limitations In any applicable year, the maximum Employer Contribution shall not cause an 
employee's 403(b) account to exceed the applicable contribution limit under Section 415(c)(l) of the Code, as 
adjusted for cost-of-living increases. For Employer Non-elective Contributions made post-employment to former 
employees' 403(b) account, the Contribution Limit shall be based on the employee's compensation, as 
determined under Section 403(b)(3) of the Code and in any event, no Employer Non-elective Contribution shall 
be made on behalf of such former employee after the fifth taxable year following the taxable year in which that 
employee terminated employment. 
In the event that the calculation of the Employer Non-elective Contribution referenced in any of the preceding 
paragraphs exceed the applicable Contribution Limits, the excess amount shall be handled by the Employer as 
follows: 
A. For all members in the New York State Teachers' Retirement System ("TRS") with a membership date 
before June 17, 19711, the Employer shall first make an Employer Non-elective Contribution up to the 
Contribution Limit of the Internal Revenue Code and then pay any excess amount as compensation 
directly to the Employee. In no instance shall the Employee have any rights to, including the ability to 
receive, any excess amount as compensation unless and until the Contribution Limit of the Internal 
Revenue Code are fully met through payment of the Employer's Non-Elective Contribution; and 
' Explanation for TRS Cate~ories: Under Education Law 5 501(1 l)(a), the calculation of a pre-June 17, 1971 TRS 
Tier I member's last five years frnal average salary (upon which a member's life-time pension is, in part, calculated) 
includes any non-ordinary income (such as termination pay) which is received as compensation prior to December 
3 1" of the year of retirement. Thus, such a member would benefit from receiving, as compensation, in their final year 
of employment that portion of the Employer Non-elective contribution, which is in excess of the maximum 
Contribution Limits of IRC $4 15. 
The frnal average salary of all other members of the TRS (i.e. all TRS members with a membership date on or after 
June 17, 1971) may not include any form of Termination Pay; therefore, the Employer's post-retirement payment into 
the employee's 403(b) account of that portion of the Employer Non-elective Contribution, which is in excess of the 
maximum Contribution Limits of IRC 5415, is more advantageous for those member. 
B. For all members in the New York State Teachers Retirement System ("TRS") with a membershp date 
in the TRS on or after June 17, 1971, and for all members in the New York State Employees' 
Retirement System regardless of their membership date, the Employer shall first make an Employer 
Non-elective Contribution up to the Contribution Limit of the Internal Revenue Code. To the extent that 
the Employer Non-elective Contribution exceeds the Contribution Limit, such excess shall be 
reallocated to the Employee the following year as an Employer Non-elective Contribution (which 
Contribution shall not exceed the maximum amount permitted under the Code), and in January of each 
subsequent year for up to four (4) years after the year of the Employee's employment severance, until 
such time as the Employer Non-elective Contribution is fully deposited into the Employee's 403(b) 
account. In no case shall the Employer Non-elective Contribution exceed the Contribution Limit of the 
Internal Revenue Code. 
403(b) Accounts Employer contributions shall be deposited into the 403(b) account selected by employee to 
receive Employer contributions, provided such account will accept Employer Non-elective Contributions. If the 
employee does not designate a 403(b) account to receive Employer's contributions, or if the account designated 
will not accept Employer's Non-elective Contributions for any reason, then Employer shall deposit contributions, 
in the name of the employee, into the endorsed 403(b) program. 
Tier I Adjustments-Tier I members with membership dates prior to June 17, 197 1, Employer Non-elective 
Contribution hereunder will be reported as non-regular compensation to the New York State Teachers' 
Retirement System. 
This MOA shall be subject to IRS regulations and rulings. Should any portion be declared contrary to law, then 
such portion shall not be deemed valid and subsisting, but all other portions shall continue in full force and 
effect. As to those portions declared contrary to law, the Union and Employer shall promptly meet and alter 
those portions in order to provide the same or similar benefit(s) which conform, as closest as possible, to the 
original intent of the parties. 
This MOA shall further be subject to the approval of the 403(b) Provider, which shall review the MOA solely as 
a matter of form and as the provider of investment products designed to meet the requirements of Section 403(b) 
of the Internal Revenue Code. Upon request, DIG Life Insurance and Annuity Company ("ILIAC") agrees to 
provide the Employer with ILIAC'S standard hold harmless agreement where the Employer has selected ILIAC 
as the provider of 4O3(b) accounts for receipt of Employer Non-elective Contributions. 
Both the Employer and Employee are responsible for providing accurate information to the 403(b) Provider. T h s  
information includes both Elective and Employer Non-Elective Contributions and the amount of the participant's 
Includible Compensation. 
Employer Non-Elective Contribution Equal to Termination Pay -The Employer agrees to make an Employer 
Non-elective Contribution to the 403(b) account of each covered employee, who severs their employment with 
the Employer during the contract year and who is eligible to apply for and who commences their retirement from 
the state sponsored retirement system. The amount of Employer's contribution for each eligible employee shall 
equal the value of each such employee's accumulated leave days, determined in accordance with Article XI1 
Paragraph I of the Collective Bargaining Agreement. The Employer shall make the maximum contribution 
permitted under Section 415(c)(l) of the Internal Revenue Code of 1986, as amended, for the year in which the 
employee severs employment. The Employer shall deposit the contribution no later than one month, following 
the employee's severance date. 
For the Union 
OK 
